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How anonymous reporting
helps you, your employees,
and your organization.
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1. Anonymous
reporting increases
workplace reporting

Research shows that anonymous reporting increases
the number of reports made by employees.! More
reports are good because they give you more
information about what's going on with your employees. — 3@@/@ N
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2. Anonymous
reporting empowers
employees to speak up

When given the option, 28% of employees choose to
report anonymously." That may seem low. But if you
think about it, that's a large percentage of employees
experiencing issues that likely include harassment and
discrimination, but aren't reporting them.
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3. Anonymous reports
contain more information

Compared to reports made directly to you, anonymous
reports tend to contain more information about the
offending conduct.” This is good, because the more
information you have, the easier it is to get ahead of .
issues before they become large problems. '

4. While anonymous
reporting may make it
harder to follow up...

Following up on an anonymous report is typically
more difficult than a direct report because you
have to dance around someone’s identity.”

But when you realize that fear of retaliation drives * @ <
a lot of people to report anonymously,” —
the report could be important. v /
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5. Good news,
anonymous reporting
doesn’t exist in a vacuum

It's all about context. Harassment, discrimination, bullying,

and management conflicts may be common, but are deeply
personal workplace issues that need to be resolved in a
secure and timely manner' They are also the most common
types of anonymous reports."" These issues are solvable if you
have the right resources.

With anonymous feedback from employees
and patients, | feel we are able to improve
our work environment.”

Health Care Client
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Conclusion

Anonymous workplace reporting creates a space for
employees to report any issues that come up, such as safety
or harassment, and gives you more control over what's really
happening in the workplace.

And you don't have to do it alone. Anonymous Reporting allows
two-way masked communication between you and the reporter.
When you get a report, our experienced Mineral Experts™ can
work with you every step of the way and direct you to guides
and templates found in HR Compliance Library to resolve it.

Q)
~—
Anonymous \
Reporting
by Mineral provides a way o @
to manage and take action —

on anonymous employee
incident reports.

Learn How
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Mineral

HR and compliance made simple.
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